
Good Day CEA! 
 
As you are aware, yesterday, Superintendent Brawley sent a memo out to all employees of CUSD.  
Superintendent Brawley’s memo leaves out key details and presents a rosier picture than the reality:  
 

Superintendent Brawley doesn’t value your work. 
 
CEA proposed a one-year deal for the 20-21 school year with a 5% retroactive salary increase on 
10/15/21 (As a reminder, all CEA bargaining updates are available at www.comptonea.net ) 
 
The response from CUSD, no doubt directed by the Superintendent, was to propose a two-year deal. 
For only a 2.75% salary increase. Split over two years, that’s about 1.375% per year. 
 
CEA compromised with a one year proposal, 3.5% for 20-21 retro to July 1, 2020. 
 
Superintendent Brawley and his team’s response? To offer less than 2.75%! Their last proposal was 
or a one year deal at 1.75%. 

 
Let’s be clear: the State has provided the District a COLA for 21-22 of 5.07%. The District has far 
more money available than it is claiming. 
 
 

 
 

As you can see in the above chart, the District is receiving significantly more money every year (even 
taking out one time federal monies received in 20-21) and can afford to provide a better offer.  
 

It is very evident to the CEA bargaining team that CUSD has yet to make an offer they 
can afford and values the members of CEA  

 
CEA WILL NOT accept the disrespect from the CUSD any longer! Members have worked tirelessly in 
the classroom through the entire pandemic, supported students, families, and the community while 
Superintendent Brawley parades around the state claiming to be doing what is best for students and 
staff.  

 
Plan on adding After School Picketing to T-Shirt Tuesdays.  We will be picketing right after school. 
This means you will be wearing your union shirt AND picketing right after school on 
Tuesdays. We are stronger when we stand together! 
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Superintendent Brawley is purposefully being deceptive. Negotiations have stretched on for 11 
months, often with the District making no movement. This is far from “positive conversations.” Your 
site reps will have materials for picket signs. Picketing will start on Tuesday 11/16/21. 
   
We are stronger together! 
 
In Power, 
 
Manny Taton 

CEA STRONG: RECLAIMING OUR POWER 


